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Rank FAIR SHARE % . Gap on Board % (if <50%) SMT % (if <50%) Gap (Average of Leadership % (E-A) 2019 (D+F)
(if <50%) Aa, Bb & Cc) (B &C)
1 350.0rg (GO) Yes 59% 0 63% 0 57% 0 0 60% 1 5.1 1 A
2 Plan International (GO) Yes 50% 0 50% 0 59% 0 0 54% 4 9.9 4.1 "
3 IPPF (IS) No 64% 0 69% 0 67% 0 0 68% 5 0.3 4.5 <&
4 Skateistan (GO) Yes 52% 0 67% 0 50% 0 0 60% 8 14.6 7.6 t
5 Sightsavers International (GO) No 49% -1 47% -3 41% -9 -4 44% -5 12.2 9.6 A
6 Human Rights Watch (GO) No 68% 0 60% 0 55% 0 59% -10 21.8 9.8 t
7 Transparency International (IS) Yes 57% 0 42% -8 75% 0 -3 50% -7 19.0 10.2 "
8 World Vision (GO) No 43% -7 50% 0 33% -17 -8 45% 2 14.4 10.3 A
9 CIVICUS (GO) Yes 78% 0 64% 0 75% 0 0 67% -11 20.3 11.0 t
10 Greenpeace International (GO) No 54% 0 46% -4 45% -5 -3 46% -8 11.0 11.3 =
11 WeMove Europe Yes 52% 0 50% 0 80% 0 0 64% 12 11.8
12 Frontline AIDS (GO) Yes 75% 0 50% 0 100% 0 0 63% -13 2.4 13.0 ‘
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GO = Global Organisation



IS = International Secretariat



