FAIR SHARE Monitor 2020 - Full Data Set for CARE International
We consider a FAIR SHARE Index below 15 desirable.

FAIR SHARE

of Women Leaders

5 March 2020

o Commitment 2, Saffng B, GO COMT Dol Py DI AR e
Rank ganation F AIRtSOH ARE " Staff G(?fp on Board Gap on SMT (if Gap (Average Lead;rshlp Gap Index I;gze())( e
% <50%) % (if <50%) % <50%) of Aa, Bb & Cc) B & C) (E-A) 2019 (D+F)
1 CARE Norway Yes 75% 0 56% 0 100% 0 0 73% -1 9.0 1.2 t
2 CARE Peru Yes 59% 0 50% 0 80% 0 0 57% -2 10.0 2.1 t
3 CARE France (GO) Yes 52% 0 47% 3 60% 0 -1 55% 3 9.0 3.7 t
4 CARE Caucasus Yes 47% -3 - = 50% 0 -1 50% 3 5.0 3.9
5 CARE Thailand (Raks Thai Foundation) Yes 55% 0 45% -5 64% 0 -2 60% 5 12.0 6.5 =
6 CARE Indonesia (Yayasan CARE Peduli) Yes 48% -2 44% -6 -4 44% -4 10.0 7.5
7 CARE Egypt Yes 59% 0 - 50% 0 0 50% -9 7.0 9.0
8 CARE International Secretariat Yes 74% 0 67% 0 92% 0 0 83% 10 22.0 9.5 A
9 CARE USA (GO) Yes 38% -12 42% -8 39% -11 -10 39% 1 21.0 1.4
10 CARE Australia (GO) Yes 48% -2 50% 0 61% 0 -1 60% 12 16.0 13.0 ‘
11 CARE UK Yes 76% 0 55% 0 80% 0 0 63% -13 22.0 13.2 t

GO = Global Organisation



